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we protect your house.  
because to you  
it’s home.
simple human sense

LANCASTER · (608) 723-6441
TRICORINSURANCE.COM

APR. 11th - APR. 15th APR. 18th - APR. 22nd

MONDAY
Ham, Cheesy Hashbrowns, 
Roll & Dessert
TUESDAY - TACOS
WEDNESDAY
Shredded BBQ Pork Sandwiches, 
French Fries & Coleslaw
THURSDAY
Cheesy Tuna Noodle, Roll & Dessert
FRIDAY - FISH FRY 11am-7pm

MONDAY
Lasagna, Garlic Bread & Dessert
TUESDAY - TACOS
WEDNESDAY
Popcorn Chicken Bowl & Dessert
THURSDAY
Salisbury Steak, Mashed Potatoes 
& Carrots
FRIDAY - FISH FRY 11am-7pm

WEEKLY LUNCH SPECIALS

HWY 61 | LANCASTER

608-723-3777

TACO TUESDAY

FRIDAY FISH FRY
UNTIL 8:00 PM

Jumbo Hand-Breaded 
Chicken Tenders

TRY OUR SPECIALITY FAVORITES

REGISTRATION INFORMATION

Please send your registration
and payment of $75 to:
Tri County Human Resource 
Association
PO Box 400
Platteville, WI 53818

For more information about 
the seminar, contact us at 
tricountyhra@gmail.com OR 
Danielle Bonin - 608-295-9241
Danielle.Bonin@saputo.com

WEDNESDAY, APRIL 20, 2022
8:00 am to Noon - Breakfast / Snack
Southwest Tech, Lenz Center, Fennimore

Pamela Mumm 
Creator and Founder of the

Harmonic Performance Academy

Program Description:
Have you ever wondered how the thoughts that pass through 
your mind create the reality that you experience? How your 
perception of those thoughts will determine your next steps 
and how those steps determine your results? Have you ever 
wanted something different and haven’t known how to get 
it? This presentation begins to plant the seeds to re-design 
how you view your results and how you intentionally create 
new results.

Cost:
$75.00

Sponsored by

CAREER EDUCATIONAL SEMINAR

Mind Your Thoughts

608-723-2133

* Annual Percentage Yield (APY) effective 04/07/2022. CDs offered by Edward Jones are bank-issued and FDIC-insured up to $250,000 (principal and interest accrued but not yet paid) 
per depositor, per insured depository institution, for each account ownership category. Please visit www.fdic.gov or contact your financial advisor for additional information. Subject to 
availability and price change. CD values are subject to interest rate risk such that when interest rates rise, the prices of CDs can decrease. If CDs are sold prior to maturity, the investor can 
lose principal value. FDIC insurance does not cover losses in market value. Early withdrawal may not be permitted. Yields quoted are net of all commissions. CDs require the distribution 
of interest and do not allow interest to compound. CDs offered through Edward Jones are issued by banks and thrifts nationwide. All CDs sold by Edward Jones are registered with the 
Depository Trust Corp. (DTC).

 “I feel dread sometimes 
when the phone rings,” said 
Little Saints Director Traci 
Loeffelholz.

 Why the dread? Well, after 
five years of  being part of  the 
daycare located in Ss. Andrew-
Thomas School in Potosi, she 
knows that the call is likely 
going to be from a parent 
looking to find a place for 
their child, and Loeffelholz is 
anticipating having to tell that 
person they simply do not have 
any room.

 Not only do they not have 
any room, but they also have 
a wait list, and like so many 
daycare facilities, they have 
much more demand than 
space or staff.

 Started five years ago, 
Little Saints is going strong. 
Looking to expand to a fourth 
classroom, that will be double 
the space they had when they 
started in 2017, they handle 
approximately 30 all-day 
children, as well as 30 school-
age children coming after 
school.

 That number 30 is also 
about what the waitlist is for 
the facility. 

 “I get a phone call every 
week asking i f  we have 
room,” Loeffelholz said. “And 
unfortunately, we don’t. And 
the chances of  somebody 
calling right now and able to 
get in are basically impossible, 
just because there’s so many 
people on the waitlist before 
them.”

 Little Saints, like other 
daycares, gives a priority to 
siblings of  existing students for 
any open spots. They also have 
a priority for members of  the 
school they are housed in.

 She  qu ipped that  i f  
someone were to build a 
daycare in Potosi that was as 
big as Little Saints, it would 
be full the next day without 
affecting their numbers at all 
- the demand is that high.

  Like so many other 
daycares, spacing and staffing 
limit their numbers. Guidelines 
only allow eight children under 
the age of  two per room.

 So why not add more space 
or staff?

 “Daycare is such a hard 
profession to find people who 
want to work in daycare, 
because you don’t work in 
daycare for a paycheck,” 
Loeffelholz said, noting that 
they have to do what many 
daycares do, balance the 
fees they charge to cover the 
costs of  renting the space and 
paying the staff and insurance 
and taxes.

 According to a study done 
by UW-Madison, nearly 22 
percent of  individuals in the 

childcare field state they are 
looking to switch careers within 
the next two years.

 That is not the case with 
the staff at Little Saints, which 
has not had much turnover. 
Both Loeffelholz and Assistant 
Director Jessica Welch have 
been with the program since 
it started, and the rest of  the 
staffing has been stable.

 “That’s phenomenal,” 
Loeffelhoz stated, who added 
that she was ‘slightly terrified’ 
about having to hire a new 
teacher in the future if  they 
add another classroom, not just 
for how tough it may be, but if  
it will change the dynamic of  
the staff they have.

 “We have such a good 
team. …… Everyone is always 
willing to help like, ‘oh I can 
stay those extra hours’ if  
someone who isn’t feeling 
good, or they’re just all pitching 
in to help the flow and making 
the important decisions.”

 In daycare that connection 
is important between staff, 
and the families that come to 
it. Loeffelholz noted that for 
the staff  that left, they have 
continued friendships, getting 
Christmas cards, while with the 
families, she hears things like 
“you are like second parents 
to our kids.”

 The  s t rong  suppor t , 
and having built up funding 
allowed Little Saints to weather 
COVID. 

 “It definitely was very hard 
on our business,” Loeffelholz 
said. With many parents 
working from home, and the 
health worries early on, the 
numbers dipped at the daycare. 
Families paid a holding fee to 
keep their spots, but for those 
considered ‘essential’ workers, 
their children still came. 

 Being in Ss. Andrew-
Thomas, the daycare benefited 
from the close tie to the school. 
The school now has a 3k 
program, and many of  the 
students split time between 
the school (which operates 
the program on Tuesdays and 
Thursdays in the morning) 
then walk down the hall to 
spend the rest of  the day at the 
daycare.

 Loef fe lholz  said that 
having a space where there is 
a gym, a playground, and other 
activities - the daycare will go 
to programs the school hosts.

 The location has helped 
the daycare be successful. 
L o e f f e l h o l z  n o t e d  t h a t 
attempting to find another 
space would be difficult, and 
building such a space would 
likely be cost prohibitive for 
most, especially considering 
the liability for running a 
daycare. 

Little Saints Daycare going strong in year 5

Some images of the fun times the 
children of Little Saints Daycare 
have had recently.
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