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The Daily Press letters 
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to editing for grammar and 
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appropriate. Letters must 
be typed. Those who submit 
letters must include a full 
name, city of residence and 
phone number for verifica-
tion. Contributors are limited 
to one letter every 14 days.  

Your view: Letters to the 
editors should be viewed by 
our readers with a critical 
eye and thoughtful mind. 
They are meant to provide a 
beginning point for dialogue, 
not as an ending point for 
belief. We must caution our 
readers that letters to the 
editor are only mere opinions.
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Who else thought imme-
diately of Gwyneth Paltrow 
when they read the Ash-
land School District’s press 
release saying the district 
and Superintendent 
Erik Olson were 
“separating.”

Paltrow, of 
course, announced 
her divorce a few 
years ago by saying 
she and husband 
Chris Martin were 
going through a 
“conscious uncou-
pling.”

But as ridiculous as Pal-
trow is, the school district 
farce is equally serious and 
troubling.

Was Olson fired? Did he 
resign? Why? Did it have any-
thing to do with the legal ac-
tion being taken against him 
and the district, as reported 
on today’s front page? Was 
he in conflict with the School 
Board’s reckless and dan-
gerous decision to start the 
school year as if we weren’t 
in the middle of a resurgent 

pandemic that has claimed 
600,000 American lives?

“Separating” covers a whole 
lot of ground, and residents 
have every right to know 

what led to his de-
parture.

“The school board 
is elected to serve 
the community, the 
public school sys-
tem is a public in-
stitution whose em-
ployee’s wages are 
paid by us, this man 
was paid a generous 

salary,” one reader wrote on 
our Facebook page linking the 
story about Olson’s departure. 
“I think the public deserves 
to know what happened here. 
He received a severance 
package due to disagreements 
with his last district…what 
happened here?? To clarify, 
the man is a wannabe dicta-
tor and I’m happy to see him 
go, just crazy how often our 
board meets behind closed 
doors and information is kept 
from the public and the staff.”

For the record, Olson was 

hired at a salary of $144,000 
— almost quadruple the 
median household income in 
Ashland County. I’m not sure 
about the “wannabe dictator” 
allegation, but I do know the 
school board does a lot of 
business, occasionally illegal-
ly, behind closed doors.

The board is asking resi-
dents to believe that sudden-
ly and without any previous 
problems, it met in closed 
session to discuss Olson’s 
performance. Days later, with 
no public vote or comment, 
he was gone.

This is the same board that 
voted behind closed doors 
in 2019 to close two local 
charter schools at a meeting 
at which it said it would be 
discussing “contract nego-
tiations.” After a complaint 
by the Daily Press, Ashland 
County District Attorney Da-
vid Meany found the board 
had violated open-meetings 
law and directed members 
to rescind their illegal vote 
and vote again, this time in 
public.

The Daily Press now has 
filed open-records requests 
seeking any severance agree-
ment that district reached 
with Olson, copies of Olson’s 
performance evaluations and 
copies of communications 
between board members 
about Olson, because if they 
discussed getting rid of him 
via what is called a “walking 
quorum” — an agreement 
reached away from the eyes 
of the public — then they 
violated the law again.

We’re doing this not 
because we enjoy being a 
pain in the board’s behind or 
forcing it to jump through 
a bunch of hoops, but be-
cause residents have a right 
to know what their elected 
representatives are doing and 
why they’re doing it.

As educators, they should 
be setting an example for 
students and the people 
they serve. And the example 
they’re setting is a poor one.

Peter J. Wasson is managing 
editor of the Ashland Daily 
Press.

PETER J. WASSON

Public deserves school explanation 

Every Labor Day, I 
write a column to com-
mend and show grati-
tude to the hard-work-
ing men and women 
of the 74th Assembly 
District. Last 
year, I opened 
my column 
with “This 
Labor Day, 
we are more 
than six 
months into 
a global pan-
demic that 
has changed 
all of our 
lives.” Now, a full year 
and nine months later 
and we are still grap-
pling with the throes of 
the coronavirus pan-
demic. It is hard to find 
continuity in today’s 
day and age. So much 
of what we do now is 
based on the evolving 
circumstances of the 
virus.

Through the mess 
of this past year and 
the rocky recovery we 
embark on today, one 
through-line remains 
a constant in an ev-

er-chang-
ing world: 
working men 
and women 
who push 
us forward. 
“Forward” is a 
word so deep-
ly ingrained 
in the people 
of Wiscon-
sin that we 

display it on our state’s 
flag. Since it was ad-
opted in 1851, Wiscon-
sin’s motto has been a 
reminder that forward 
progression and change 
would not wait for Wis-
consin.

We could not move 
forward without our 
labor force pushing us 
toward a better future. 

But progress, moving 
forward, the direction 
itself, does not always 
mean we will move in 
a straight line. There is 
nuance in who moves 
forward and whether 
we move collectively 
or as individuals. In so 
many ways, Wisconsin 
workers show us how 
we can do both.

To every ICU nurse 
and medical profes-
sional who supplies 
oxygen to keep people 
alive and wear make-
shift protective gear 
during shortages of 
PPE to keep themselves 
and their families 
safe: despite the worst 
conditions, they move 
forward.

To the business 
owners moving to the 
Northland to start a 
new business to pro-
vide for themselves and 
sell the product that is 

just the thing someone 
was looking for: adjust-
ing to shut downs, mask 
mandates, and local 
health guidance, they 
move forward.

To the retirees who 
have worked for de-
cades and deserve to 
live out their days with 
dignity: age old wis-
doms shared with the 
younger generations 
move us all forward.

To the parents who 
now have to take on 
more care duties while 
their children can’t 
always attend in-person 
school or daycare and 
the caregivers of aging 
or sick family members 
who sacrifice so much 
to care for their loved 
ones: the work that 
is being done to care 
for those that need it 
moves us forward.

This Labor Day, let 
us remember as we 

continue down the long 
road of recovery from 
the pandemic, working 
men and women, young 
and old, families and in-
dividuals, have brought 
us this far. Without 
their dedication and 
sacrifices, we would be 
a far different state and 
in a far different place. 
This Labor Day, thank 
you to everyone who 
labors to keep Wiscon-
sin moving forward!

As always, please do 
not hesitate to contact 
me with any questions 
or concerns about 
issues relating to state 
government. I can be 
reached at 888-534-0074 
or Rep.Meyers@legis.
wisconsin.gov.

Beth Meyers rep-
resents the 74th Assem-
bly District that en-
compasses much of the 
Northwoods.

Laboring forward through a pandemic 

BETH MEYERS


